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English |

Course Description:

This course provides students with the essential
tools to build their English language proficiency
in reading, writing, listening, and speaking. It
focuses on developing academic vocabulary,
understanding grammatical structures, and
constructing coherent paragraphs. Emphasis is
placed on reading comprehension strategies and
writing short texts to enhance students’

communication and academic preparedness.

Mathematics

Course Description:

This foundational course introduces students to
mathematical concepts and techniques essential
for business and economic analysis. Topics
include algebra, linear and quadratic equations,
functions, matrices, inequalities, and

introductory calculus. The course aims to equip
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students with problem-solving and analytical

skills applicable to real-world business scenarios.

English Il
Course Description:

This course builds on the foundation established
in English I, advancing students’ proficiency in
academic reading, writing, and critical thinking.
Students engage in writing essays, analyzing
academic texts, and delivering presentations. It
enhances their academic literacy and prepares
them for higher-level coursework conducted in

English.

Innovation & Entrepreneurship
Course Description:

This course introduces students to the principles
of innovation and entrepreneurship in the
modern business environment. Topics include
the entrepreneurial mindset, opportunity
recognition, idea generation, value creation, and
basic business model development. Students are
encouraged to develop their creativity, critical
thinking, and practical entrepreneurial skills.

Introduction to Business

Course Description:

This comprehensive course introduces students
to the fundamental concepts of business and
management. Key areas covered include
organizational structures, marketing, finance,
operations, human resources, and business

ethics. The course provides students with a
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holistic view of how businesses operate in local

and global markets.
Communication and Academic Skills

Course Description:

This course is designed to enhance students’
academic and professional communication skills.
It covers effective reading and writing
techniques, note-taking, report writing,
teamwork, presentation skills, and active
listening. The course also fosters critical thinking
and time management skills vital for academic

success.

Fundamentals of Information Systems

Course Description:

This course provides an overview of the role and
impact of information systems in business
operations and decision-making. Topics include
system components (hardware, software,
databases, networks), data management, e-
commerce, and the strategic use of IT. Students
will gain an understanding of how technology

supports organizational goals.
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Course Title

Organizational Behavior
Course Description:

This course explores individual and group
behavior within organizational settings. It

covers topics such as motivation, leadership,
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communication, organizational culture, conflict
resolution, and decision-making. Students will
gain insights into how human behavior affects
organizational effectiveness and how managers
can influence behavior to achieve business

goals.
Principles of Accounting

Course Description:

An introductory course in financial accounting
that explains the accounting cycle, recording
transactions, preparing financial statements,
and understanding the accounting framework.
The course emphasizes the role of accounting in
decision-making and the interpretation of
financial information for stakeholders.

Principles of Statistics

Course Description:

This course introduces students to basic
statistical concepts and their application in
business decision-making. Topics include
descriptive statistics, probability, distributions,
sampling, hypothesis testing, correlation, and
regression. Practical data analysis is emphasized
throughout.

Marketing Management

Course Description:

This course examines the fundamental
principles of marketing and the strategic role it
plays in business. Topics include consumer
behavior, market segmentation, positioning,
product development, pricing strategies,

promotion, and distribution. Students will
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develop analytical skills for crafting effective

marketing plans.
Cost Accounting

Course Description:
This course focuses on the role of cost

information in planning, decision-making, and

control. Students will learn about cost behavior,

cost allocation, job order costing, process
costing, and budgeting. Emphasis is placed on

managerial uses of accounting data.

Financial Management

Course Description:

This course introduces the principles and
techniques of financial management, including
financial analysis, planning, capital budgeting,
risk, and return, and working capital
management. Students will explore how
financial decisions support business strategy

and growth.

Macroeconomics

Course Description:

Macroeconomics focuses on the performance,
structure, and behavior of national economies.
Topics include GDP, inflation, unemployment,
fiscal and monetary policies, and international
trade. The course helps students understand
the broader economic forces that affect

business operations.

Microeconomics

Course Description:

This course explores how individuals and firms
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make decisions regarding resource allocation.
Topics include supply and demand, market
equilibrium, elasticity, production and costs, and
market structures. The course provides a micro-

level perspective on economic decision-making.

Research Methods

Course Description:

This course provides students with a
comprehensive understanding of business
research methodologies. It covers qualitative
and quantitative research, research design, data
collection, analysis, and ethical considerations.
Students will develop research proposals and

learn to critically evaluate academic sources.
Human Resource Management

Course Description:

An introduction to managing people within
organizations. Topics include recruitment,
selection, training and development,
performance appraisal, compensation, and
employee relations. The course emphasizes the
strategic role of HR in achieving organizational

success.
Operations Management

Course Description:

This course covers the principles and practices
of operations management in manufacturing
and service organizations. Topics include
process design, capacity planning, quality
management, inventory control, and supply
chain operations. The course focuses on

improving efficiency and productivity.
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Logistics Management

Course Description:

This course introduces the key concepts and
functions of logistics within supply chain
management. It covers transportation,
warehousing, inventory management, order
fulfillment, and logistics strategy. Students will
learn how logistics contribute to value creation

and customer satisfaction.
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Course Title

Organization Theory

Course Description:

This course explores theories and models of
organizational structure, behavior, and design. It
examines how organizations interact with their
environments, adapt to change, and develop
internal systems to achieve effectiveness. Key
concepts include bureaucracy, systems theory,
contingency theory, and organizational
dynamics.

Change and Crisis Management

Course Description:

This course examines how organizations plan
and respond to change and crises. It covers
models of change management, resistance to
change, crisis communication, and strategies for
managing uncertainty. Students learn to lead
organizations through complex transformations
and turbulent environments.
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Human Resource Recruitment

Course Description:

This course provides a deep understanding of
recruitment and selection practices. Topics
include job advertising, sourcing, interviewing,
candidate assessment, and onboarding. The
course emphasizes strategic alignment between
recruitment and organizational goals.

Labor Law

Course Description:

This course introduces students to labor laws
and employment regulations. It covers employee
rights, labor contracts, work conditions,
collective bargaining, and dispute resolution.
The course ensures students understand the
legal framework governing the employer-
employee relationship.

E-Human Resource Management

Course Description:

This course explores the application of
information systems and digital tools in HR
functions. Topics include HR information
systems (HRIS), e-recruitment, online training,
digital performance appraisal, and data analytics
in HR. It emphasizes efficiency and strategic
alignment through technology.

Negotiation and Conflict Management

Course Description:
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This course develops students’ negotiation and
conflict resolution skills in workplace settings.
Topics include negotiation styles, dispute
resolution strategies, mediation, and managing
interpersonal conflicts. Real-world simulations
and role plays enhance practical skill
development.

Training and Development of Human Resources

Course Description:

This course examines the training and
development function in HRM. Topics include
training needs analysis, instructional design,
delivery methods, and evaluation of training
effectiveness. It focuses on building employee
capabilities and organizational learning.

International Human Resource Management

Course Description:

This course explores HRM practices in
multinational and global organizations. It covers
international recruitment, expatriate
management, global talent mobility, cross-
cultural training, and labor law differences. The
course prepares students to manage HR across
borders.

Job Analysis and Design

Course Description:

This course focuses on analyzing job roles and
designing effective job structures. Topics
include job descriptions, job specifications,
workflow analysis, and job redesign. It is
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essential for effective recruitment, performance
management, and organizational structure.

Talent Management

Course Description:

This course introduces students to talent
management strategies for attracting,
developing, and retaining high-potential
employees. Topics include succession planning,
high-performer development, employer
branding, and talent metrics. The course aligns
talent practices with organizational strategy.

Strategic Human Resource Management

Course Description:

This course integrates HR practices with
strategic business planning. Topics include
strategic workforce planning, HR metrics,
strategic HR alignment, and the role of HR in
organizational change. Students learn to design
HR policies that drive competitive advantage.

Contemporary Issues in Human Resource
Management

Course Description:

This course addresses emerging and advanced
issues in HRM such as diversity and inclusion,
remote work, workplace ethics, HR analytics, and
employee wellness. Students explore how global
trends influence HR policies and practices.
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Occupational Health and Safety

Course Description:

This course explores workplace health and safety
management systems. Topics include hazard
identification, risk assessment, regulatory
compliance, employee well-being, and safety
culture. It prepares students to design and
implement effective safety programs.

Strategic Management
Managerial Accounting
Leadership and Teamwork

Course Description:

This course develops students’ understanding of
leadership theories and the dynamics of effective
teamwork. Topics include leadership styles,
motivation, team roles, conflict management,
and team performance. Practical activities
enhance leadership and collaboration skills.

Diversity Management

Course Description:
This course explores managing workforce
diversity to foster inclusion and organizational
effectiveness. Topics include cultural
competence, anti-discrimination policies,
inclusive leadership, and managing diverse
teams. It promotes awareness and strategic
handling of workplace differences.
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Course Title

(0320ieo declw 12) dyyUWis Ul yound Ul G luwo -4

Compensation and Benefits

Course Description:

This course examines compensation systems,
employee benefits, and incentive programs.
Topics include pay structure, job evaluation,
equity, legal aspects, and performance-based
rewards. Students learn to design fair and
motivating compensation packages.

Job Creation

Course Description:

This course explores economic and managerial
approaches to job creation. Topics include
entrepreneurship, labor market dynamics, skills
development, and government initiatives to
boost employment. The course highlights the HR
role in workforce development.

Employment Organizations

Course Description:

This course examines organizations that support
employment such as recruitment agencies, labor
unions, professional associations, and public
employment services. Students explore how
these entities influence job markets and HR
policies.

Human Resource Retention Management

Course Description:

This course focuses on strategies to retain
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employees and reduce turnover. Topics include
employee engagement, work-life balance, career
development, and retention analytics. Students
learn to design environments that foster loyalty
and satisfaction.

Advancement and Motivation in Human Resource

Course Description:

This course focuses on strategies for career
advancement and employee motivation. Topics
include promotion systems, performance
incentives, recognition programs, and intrinsic
motivation. Students learn to align motivation
techniques with employee development.
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Graduation Project

Course Description:

The Graduation Project is a capstone course that
allows students to apply theoretical knowledge
and research skills to a real-world Human
Resources problem. Working individually or in
teams under faculty supervision, students
conduct research, develop solutions, and
present a comprehensive report. The project
emphasizes analytical thinking, practical

application, and professional communication.
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